CLEMSON UNIVERSITY STAFF SENATE
July 13, 2010, 10:30 AM
Poole Shanklin, Clemson House
Minutes
Members Present: Lydia Arneson, Matt Bundrick, Deb Charles, Karen Countryman, Lynn Crawford, Dave
Crockett, Wade Culler, Rose Ellen Davis-Gross, Tim Drake, Negar Edwards, Angela Gambrell, Julie Gambrell,
Michael Gilstrap, Leslie Hasselbach, Reggie Hawthorne, Trudy Houston, Bill Hughes, Sharon Kimbell, Julia
Lusk, Stella Moore, Beth Newton, Angela Nixon, Laura Oglesby, Carol Pike, Susan Pope, Meshelle Rabon, Chris
Sober, Diana Thrasher, Marlene Ventura, Scot Wardlaw, Tina White, and Jonathan Wylie
Members Absent: Pam Barnhill, Karen Erickson, Ellen Gideon, Laurie Haughey, Pam Hawthorne, Deborah
Koon, Jonathan Styles, and Mandy Wright
Guests Present: Nancy McConnell, Bob Polomski, Tom Ward, and Matt Watkins
President Rose Ellen Davis-Gross welcomed guests and called the meeting to order.
1. Approval of Minutes: Tina White moved to approve the minutes of the June 8, 2010 Staff Senate meeting as
written. Negar Edwards seconded the motion and the vote was unanimous. The minutes were approved.
2. Open Commentary: None.
3. President’s Reports
A. Board of Trustees – Rose Ellen Davis-Gross submitted an update on the current activities of the Senate
(Attachment A). The Board meeting is scheduled for July 15-18.
B. Other:
1) Human Resources, Nancy McConnell for Michelle Piekutowski. Nancy McConnell a benefits
counselor with the Office of Human Resources gave a brief overview of the Retirement Incentive
Plan and Voluntary Separation Program. The programs were announced on July 12, 2010 to address
budget issues in the CAFLS, PSA, and HEHD. Information on the programs and eligibility can be
found by viewing the announcements on HR’s homepage at http://www.clemson.edu/employment/ or
by calling (864) 656-6384.
4. Treasurer’s Report, Jonathan Wylie. The anticipated E&G budget for FY2011 is $1,000 in Travel and
$5,090 in Other. The formal notification on the amount awarded from Vending has not been received. Negar
Edwards moved to approve the report as read. Tim Drake seconded the motion and the vote was unanimous.
5. Committee Reports
A. Standing Committees
1. Activities/Scholarship, Negar Edwards and Reggie Hawthorne. Scholarship/Activities approved a
support letter that will be used to solicit local restaurants to participate in university employee nights
(Attachment B). A portion of the proceeds will go to support the scholarship fund.
2. Communications, Dave Crockett. The Communications Committee is working on content for the
next Senate Newsletter (probably for publication in mid- to late August), and changes to the Senate
website.
3. Membership, Karen Erickson. Membership met in June. The survey for new senators regarding the
Orientation program they attended in April is being finalized. New senators will receive an e-mail
with a link to an online survey in the coming weeks. The Meet & Greet to all arriving senators and
guests at the monthly meetings will continue.
4. Policy and Welfare, Laurie Haughey. P&W met on June 8th (Attachment C).
B. University Committees
1. Bookstore Advisory – Karen Countryman was nominated and appointed to the committee.

2. Clemson University Foundation Board, Tim Drake. The Clemson University Foundation (CUF)
Board met on June 24-25, 2010. Officers for 2010-11 are as follows: Jane Sosebee (Chair), Goz
Segars (V-Chair, and Chair of Investment Committee), Jimmy Addison (Past chair), Kelly Durham
(Chair, Audit Committee), Bill Barker (Chair, Finance Committee), Maggie Worsham (Chair,
Nominations Committee), Pick Lindsay (Chair, Policy and Constitution Committee), Charles Sullivan
(Chair, Development Committee). As of June 25, the CU Foundation had funds totaling
$415,379,646.00. Much of the total investment, lost in 2008 as a result of declining markets, has
been recovered. One significant item that was approved by the Board is a new "reinvestment fee" of
five percent that "will be applied to all non-endowed (current use) gifts or pledge payments. There
will be no waivers unless approved by the CUF board or the gift is made by a foundation that has a
written policy stating it will not pay administrative fees. If a donor objects to the fee, then the
department or university must agree to pay the fee before the gift is accepted." A maximum fee of
$25,000.00 was set for any single gift or pledge payment. This fee will allow the CUF to fill several
necessary fundraising-related positions that were lost earlier due to budget cuts.
3. Human Resource Advisory, Deb Charles. The next meeting is scheduled for July 14, 2010.
4. Parking Visioning Committee, Rose Ellen Davis-Gross and Negar Edwards. Senators were notified
that the RFP for Parking Services can be viewed on Procurement’s website by navigating through the
Vendor link.
Committees that have adjourned for the summer or did not report are: Accident Review, Alcohol and
Drug Advisory Board, Athletic Council, Calendar Committee, Clemson University Environmental,
Council on Community and Diversity, Diversity Task Force, Joint City/University and CAT, Library
Advisory, Parking Advisory, Presidential Commissions on Black Faculty and Staff and the Status of
Women, Recreation Advisory, and Student Conduct Code Review Committee.
6. Unfinished Business
A. State of the University Address, Rose Ellen Davis-Gross. The event is scheduled for February 17, 2011
from 6:00 p.m. until 8:00 p.m. Self Auditorium in the Strom Thurmond Institute has been reserved for
the address and will be accessible for set-up beginning at 4:30 p.m. Tina White is working on the
logistics involved with streaming the event. The presidents of each group (Faculty Senate, Staff Senate,
Undergraduate Student Government and Graduate Student Government) will begin planning the event in
detail this fall. Tim Drake moved to change the February 2011 Senate meeting date from Tuesday
February 8 to Thursday February 17 to coincide with the date and time of the State of the University
Address. Tina White seconded the motion. Discussion followed. Concerns were expressed regarding
recording attendance for an event occurring after work hours. Additionally, the need for Senate
attendance for a Staff Senate sponsored event was stressed. All senators were encouraged to attend if
possible or use one of their allowed absences for the event. The vote was unanimous to move the
February meeting.
7. New Business
A. Staff Development Program – Dave Crockett fielded questions pertaining to higher band classifications
being accepted into the pilot program. Crockett briefly explained that the selection was blind and based
on the quality of the application. The SDP Steering Committee will use the SDP newsletter to clarify the
issue in greater detail. Senators also suggested sharing the resources identified for personal and
professional development with all staff members.
B. Service Substitution - The question was raised if volunteer time spent on non-Senate related university
events could be substituted for a Senate absence. The idea will be discussed by the Executive Committee
on July 27.
8. Announcements: Rose Ellen Davis-Gross announced that Move-In is August 14 and volunteers are needed.
She also extended “congratulations” to Matt Bundrick on his upcoming wedding in August.
9. Adjournment: There being no further business to discuss, the meeting adjourned.
Next Meeting: Tuesday, August 10, 2010, 10:30 a.m., Madren Conference Center
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Staff Senate Report
June 29, 2010
Rose Ellen Davis-Gross, Senate President
Staff Development Program Update
The participants for the inaugural Staff Development Program have been selected.
Those selected represent the first six of the ten classified staff bands, one
unclassified position and a wide range of budget centers across the University.
Those selected include:
Rebecca Ackerman, CAFLS; Vivian Ashworth, Facilities; Della Baker, PSA; Lea
Baker, ES; Roxanne Bernard, CAFLS; Gale Black, ES; Claralita Davis, Libraries;
Carol Foster-Mosley, PSA; Ronald Hall, Facilities; Hal Hanvey, Jr., PSA; Geraldine
Hunter, CCIT; Winnie Elaine Jones, BBS; Deborah Jones, CAFLS; Stanley Justice,
ES; Esther Kauffman, AAH; Reba Kay-Purdessey, CCIT; Linda Kelly, Extension;
Sandra McCurry, Facilities; Fredda Owens, Libraries; Teresa Sharpe, BBS; David
Sharpe, Advancement; Wanda Smith, Facilities; Deborah Whitefield, CAFLS; Mary
Whitner, Facilities; Meg Williamson, PSA.
On June 14, 2010, the participants and their supervisors met at the Madren Center
for an orientation session with the SDP Steering Committee. The topics covered
included an overview of the SDP concept and organization, the responsibilities of
participants and their peer mentors, as well as details on how both individual and
program progress will be documented and measured.
Under the guidance of peer mentors and with input from respective supervisors,
each participant will have ten months to complete a proposed plan of activities
including 80 hours of professional development, 30 hours of personal development
and 40 hours of university-related service.
Those successfully completing their entire individual programs will earn a salary
increase. Clemson, in turn, will benefit from more engaged, skilled and productive
employees.
For more information about the program, please visit http://www.clemson.edu/sdp.

State of the University Address
The Staff Senate is working with the Faculty Senate, Undergraduate Student
Government and Graduate Student Government to plan the 2011 State of the
University Address. This will be the third year for this event. The State of the
University provides an opportunity for faculty, staff and students to hear the
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presidents of each group give updates on the year. Plans are underway to have the
event streamed via the Web and allow constituents to submit questions by e-mail
to give those who cannot attend an opportunity to participate.

Staff Senate Committee Updates
Scholarship and Activities – these committees are researching ways to increase
payroll deductions or one-time donations to the Staff Senate Scholarship Fund. The
annual Golf Tournament will not be held during 2010, and focus is being placed on
developing other opportunities to enhance the fund.
Policy and Welfare – this committee set goals for the year to address issues on
compensation and training/development which were identified in the Staff Survey
conducted last summer as major concerns by the majority of our constituents.
Additional information about the Staff Senate and the Staff Senate newsletter can
be found at http://www.clemson.edu/staffsenate.
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DRAFT

Date

On behalf of the Scholarship Committee of the Staff Senate of Clemson University, I am writing to ask for your
support of the Staff Senate Scholarship Endowment. The purpose of the Endowment is to provide Clemson
scholarships for dependents of Clemson University staff members. The tremendous support of this scholarship
program by university staff and businesses in the community has allowed the Staff Senate to award ten $1,150
scholarships each year. Your support will greatly help our efforts to increase the number of scholarships available.
To attract customers to your restaurant, and to help us with our efforts, will you please consider having a
Clemson University Staff Appreciation Day and direct some portion of your proceeds from each sale to this
Scholarship Fund? Doing that will show how much you appreciate your customers and we hope it will increase
your business traffic. If you do plan a Clemson University Staff Appreciation Day, please let us know so that we
can properly express our appreciation to you.
Any contribution that you make should be directed to the Clemson Fund, 110 Daniel Drive, Clemson , SC 29631. A
receipt will be issued for all gifts.
In light of rising tuition costs, we are seeing an increase in the number of applications for these scholarships. Staff
Senate is committed to the growth of the Scholarship Endowment Fund and we thank you for your consideration.
If my help is needed, please contact me at the information provided below.
Sincerely,

Reggie Hawthorne, Scholarship Committee Chair, Staff Senate
Associate Director Residential Facilities
University Housing
Division of Student Affairs
111 Clemson House
410 N. Palmetto Blvd.
Clemson, SC 29631
864-656-7003 (office)
864-376-6105 (mobile)
E-mail: reginah@clemson.edu
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Staff Senate’s Policy and Welfare Committee
Meeting June 8, 2010
9:15 am to 10:30 pm
Present: Matt Bundrick, Tim Drake, Ellen Gideon, Laurie Haughey (Chair,) Chris Sober, Beth
Newton, Jonathan Styles, Diana Thrasher, and Scot Wardlaw
Absent and Excused: Michael Gilstrap, Bill Hughes and Deborah Koon
1. Call to order at 9:15 am/roll taken
2. Everyone present did a self-appraisal of skill sets and the following groups were created:
Research
Matt Bundrick, Tim Drake, Ellen Gideon, Beth Newton, Chris Sober, Jonathon Styles,
Diana Thrasher
Creating Reports
Laurie Haughey, Ellen Gideon, Jonathan Styles, Scot Wardlaw; Diana Thrasher
Delivering Reports
Laurie Haughey, Tim Drake, Jonathan Styles
Need more Information from those not able to attend:
Michael Gilstrap, Bill Hughes and Deborah Koon—please email me your preference to
hlaurie@clemson.edu
3. Formed the following questions to post on the list-serve in Human Resources. These will
need to be prepared into an electronic survey; Tim Drake has agreed to assist.
• Are current salaries within a department considered when hiring new
employees?
• Have pay inequities been the result of new hires?
• Does your institution allow for performance review increases?
• Does your institution allow for bonuses?
• Are bonuses funded departmentally or through a general source?
• When was your last cost of living adjustment (COLA)?
• Have you witnessed an increase in the number of employees taking on new
duties (increasing the scope of their duties) without a pay increase?
• Has your institution provided any non-monetary incentives? What are these?
• Have you witnessed a reduction in staff benefits? Please comment.
• Are limits to compensation set by your institution, the state, another governing
body or combination of these groups?
• How are your employee types broken down? Classified and Unclassified (need a
better way to ask this…)
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•
•
•
•
•
•
•
•
•

May your exempt staff accrue comp time?
Are raised determined through a standardized method or do departments each
handle determining raises as a separate unit?
Do you have retroactive pay for those who increase their duties while paperwork
is being processed?
Do you have interim pay for those assuming new duties?
Does your interim pay return to the ‘old normal’ once duties are reduced?
Do you have an Employee Assistance Program (EAP) for employees in crisis?
Is supervisory training required by all your supervisors?
Does your HR director report directly to your university president?
Is your HR office centralized?

Please Note*** We will not have a P&W meeting July 2010. Next meeting is August 10, 2010 at
9:15 am in Senate Chambers at the Madren Center

